Title IX & NMT Sexual Misconduct Grievance Procedures Flow Chart

Initial Steps & Informal Resolution Option

Complaint filed. T9C will determine
jurisdiction & case type. T9C sends

Notice of Formal Complaint to
Parties and requests initial meeting
as needed. HR/AA & supervisor will

be informed as needed.

TOC issues a Notice of Dismissal due to 1) lack of
adequate evidence (e.g., no respondent), 2) the
reported conduct does not fall under Title IX
jurisdiction, but could be referred to another unit

for consideration.

TOC can offer
Informal Resolution
Process. Both
Parties must agree.

Both Parties work with a
trained Informal Resolution
Facilitator to come to an
agreement. Parties and T9C
are satisfied and sign the
Informal Resolution
Agreement.

Either party can exit the
Informal Process at
anytime and continue
with the Formal
Process.

Formal
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ToC=Title IX Coordinator
HR= Human Resources

AA=Affirmative Action

The process ends.
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See Informal

Resolution Process

Notice of Formal
Complaint issued to
Parties. There was no
Notice of Dismissal and
the Informal Resolution
Process was not chosen.
Depending on the case
type, the T9C will
determine Pathway.

T9C assigns
Investigator/s.
Parties are notified
to schedule
interviews, gather
evidence, & identify
witnesses.

Title IX & NMT Sexual Misconduct Grievance Procedures

Pathway #1
E:E & All Sex
Discrimination

Pathway #2
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Heightened Cases

Formal Resolution Flow Chart
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ToC=Title IX Coordinator

Written Letter of

Determination appeals.

Either Party may
Appeal of a Written
Determination

Formal
Hearing

Appellate Officer Reviews
only the points raised in
the appeal letter. No de
novo/new hearing. The
Institute’s process ends

with this decision.

The process ends.

Neither party
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