
Both Parties work with a 
trained  Informal Resolution 

Facilitator to come to an 
agreement. Parties and T9C 
are satisfied and sign  the 

Informal Resolution 
Agreement.

Either party can exit the 
Informal Process at 

anytime and continue 
with the Formal 

Process.

The process ends.

Title IX & NMT Sexual Misconduct Grievance Procedures Flow Chart
Initial Steps & Informal Resolution Option

Informal 
Process

Formal 
Process

T9C can offer 
Informal Resolution 

Process. Both 
Parties must agree.

9/10/2024

Complaint filed. T9C will determine 
jurisdiction & case type. T9C sends 

Notice of Formal Complaint to 
Parties and requests initial meeting 
as needed. HR/AA & supervisor will 

be informed as needed.

T9C issues a Notice of Dismissal due to 1) lack of 
adequate evidence (e.g., no respondent), 2) the 

reported conduct does not fall under Title IX 
jurisdiction, but could be referred to another unit 

for consideration.

Educational Program or Activity

 Building owned/controlled by student
      organization
 Under institution’s disciplinary 

authority
 Obligation to respond even when 

some conduct alleged to be 
contributing to the hostile environment 
occurred outside of the education 
program or activity

How We Must Respond

 Take action to promptly and effectively
          End any sex discrimination in
          institution’s program or activity
          Prevent its recurrence and
          Remedy its effects
 Follow grievance procedure outlined in 

regulations

Tech must respond to a report when the Institution has knowledge of sex discrimination in an educational program or activity in the U.S.

Report vs. Complaint

 Report
         Initiates obligation to respond, including offering
         supportive measures
        Complainant’s identity may be kept confidential
         from respondent
 Complaint
          Initiates grievance process
          Cannot be filed anonymously
           •  Grievance process requires that 
               complainant’s identity be disclosed to 
               respondent, if known

Dismissal of 
Complaint 
Appealed

Appeal
Approved

Appeal
Denied

See Formal Resolution 
Process

   

T9C=Title IX Coordinator
HR= Human Resources
AA=Affirmative Action 



Ongoing Notice 
and 

Disclosure of 
Information/
Evidence in 
Investigative 
Report Draft

Formal 
Hearing 
Panelist 

Selected (5)

Title IX & NMT Sexual Misconduct Grievance Procedures
Formal Resolution Flow Chart

Neither party 
appeals.

Informal 
Process

Formal 
Process

T9C assigns 
Investigator/s. 

Parties are notified 
to schedule 

interviews, gather 
evidence, & identify 

witnesses.

9/10/2024

Appeal 
Process

Appellate Officer Reviews 
only the points raised in 
the appeal letter. No de 
novo/new hearing. The 
Institute’s process ends 

with this decision.

Appeal 
DeniedAppeal 

Granted

The process ends.

Notice of Formal 
Complaint issued to 

Parties. There was no 
Notice of Dismissal  and 
the Informal Resolution 

Process was not chosen. 
Depending on the case 

type, the T9C will 
determine Pathway.

See Informal 
Resolution Process

Investigative 
Report

Notice of 
Dismissal of 

Formal 
Complaint 

After 
Investigation

Appeal
Approved

Appeal
Denied

Review of 
Evidence 

File & 
Response

Pre-hearing 
Meeting

Formal 
Hearing

Written Letter of 
Determination 

Either Party may 
Appeal of a Written 
Determination 

Pathway #1
E:E & All Sex 

Discrimination

Pathway #2
Sex‐based harassment 
involving a student & 
Heightened Cases

Ongoing Notice 
and 

Disclosure of 
Information/
Evidence in 
Investigative 
Report Draft

Formal 
Hearing 
Panelist 

Selected (3)

Investigative 
Report

Review of 
Evidence 

File & 
Response

Pre-hearing 
Meeting

Formal 
Hearing

Dismissal of 
Complaint 
Appealed

T9C=Title IX Coordinator
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