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T A MRS

202243 A4 2023431

bt o
55 EUNES 664.7 701.1 746.0 759.7 [2,871.7] 843.1 878.4 880.1 827.7 |3,429.5| 850.8 855.1

B EHEALL 39.8% 23.2% 22.0% 23.9% | 26.5% |26.8% 25.3% 18.0% 9.0% | 19.4% | 0.9% -2.7%
SAEEISEBITDA | 131.4  147.1  142.0 91.2 511.8 | 152.3 145.3 138.2 109.1 | 545.0 | 165.9 162.2

Bkl

@I_EﬁiBITDA 19.8% 21.0% 19.0% 12.0% | 17.8% | 18.1% 16.5% 15.7% 13.2% | 15.9% [ 19.5% 19.0%
HR>Z./0>—

%J:WE&‘ 1,683 1,948 1,986 2,034 | 7,653 | 2,187 2,173 1,984 1,897 | 8,243 | 1,875 1,778

(EE* F} l/) ! 7 I ! ! I I I I ! 7 7

BIEREALL 144.5% 100.1% 81.3% 64.7% | 91.6% | 29.9% 11.6% -0.1% -6.7% | 7.7% |(-14.2% -18.2%
7o bUREE 184.4 2144 225.8 236.6 | 861.4 | 283.7 300.5 280.5 251.3|1,116.1| 257.9 257.2
AT EIHALE 148.9% 107.3% 97.2% 80.4% |103.5%|53.9% 40.1% 24.2% 6.2% | 29.6% | -9.1% -14.4%
HEEIZEBITDA | 74.8 92.3 78.5 77.5 323.3 | 95.5 91.2 78.8 76.7 | 342.3 | 98.1 92.1

ERES
@fﬁEBITDA 40.6% 43.1% 34.8% 32.8% | 37.5% |33.7% 30.4% 28.1% 30.5% | 30.7% | 38.1% 35.8%
TYFLHYUI—Sa>
55 _FINgS 91.5 983 1021 1045 | 396.5 | 104.8 111.9 1154 119.2 | 451.5 | 116.6 123.4
- (o) - (o) - [o) - o)
HEEREIEALE 18.7% 20:5% -23.8% -13.6% | -13.0% |, co 13995 13.1% 14.1% |13.9.% | 11.2% 10.3%

(4.3%) (-1.3%) (2.3%) | (5.2%)
R mmgERITDA | - - - - - - - - - - - -

ERES

“HE‘%?BITDA - - - - - - - - - #925%3 | #9127% #932%
N—>2

55 L UNZE 56.5 575  62.8 724 | 2493 | 726 702 73.7 80.8 | 297.4 | 80.8 74.1
BRI 2.7% 18.4% 20.5% 24.4% | 16.5% |28.3% 22.2% 17.5% 11.6% | 19.3% | 11.3% 5.5%

aAt  BEMEBITDA | - ; - ; . - - - - - - -

ERES

"HE(%'EBITDA - - - - - - - - - #12%3 | $#925% #921%
~N—>2

= NS 151.8 157.8 168.5 180.3 | 658.6 | 180.4 185.2 191.9 203.0 | 760.6 | 199.9 200.1

- (o) - 0, 0, - o)
BRI 1420 8:7% -9.8%  0.6% | -2.0% | 1540 1730 13.9% 12.6% | 15.5% | 10.8% 8.1%

(10.1%) (7.9%) (12.4%)|(11.1%)
FWESEBITDA | 31.5 324  36.4 2.3 | 1028 | 31.3 279 31.6 189 | 109.8 | 42.5 46.2

EEES

;foF/BITDA 20.8% 20.5% 21.6% 1.3% | 15.6% |17.4% 15.1% 16.5% 9.3% | 14.4% |21.3% 23.1%
AMRE

55 FINzs 146.9 1457 1557 156.5 | 604.9 | 165.1 166.0 174.4 178.4 | 684.1 | 186.1 184.0
BE semm 0.8% 4.9% 9.1% 9.8% | 6.1% |12.4% 14.0% 12.1% 14.0% | 13.1% |12.7% 10.9%
BM. 55 i 188.2 189.8 202.0 193.4 | 773.5 | 220.5 2342 241.1 205.1 | 901.1 | 215.2 222.2
RO MR | 46.5% 18.9% 16.2% 15.9% | 23.0% | 17.2% 23.3% 19.4% 6.1% | 16.5% | -2.4% -5.1%

5= FINa 335.1 3355 3577 349.9 |1,378.4| 385.7 400.2 415.6 383.6 |1,585.2| 401.4 406.3

SIERMALE | 22.2% 12.4% 13.0% 13.1% | 15.0% | 15.1% 19.3% 16.2% 9.6% | 15.0% | 4.1%  1.5%
&t PEMSEBITDA | 262 24.0 286 143 | 932 | 272 279 2098 172 | 1022 | 26,7  25.3

ERESe;

@fﬁEBITDA 7.8%  7.2% 8.0% 4.1% | 6.8% | 7.1% 7.0% 7.2% 4.5% | 6.5% | 6.7% 6.2%
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